MNsEsiudinfnuirIns 07 3 auf 2 (neen - Aguien 2568)

Academic Graduate Journal Vol. 3 No. 2 (April — June 2025)

e L
e
g~ A

WINNTINBMNSYIAUNITINDELETUNTUNURURE9IAINEUVBINEIUNER

*
TSIWIIUIANTEUINNAT
BUDDHIST INNOVATION INTEGRATION FOR PROMOTING HAPPY WORK
PERFORMANCE OF NURSES AT PHRAMONGKUTKLAO HOSPITAL

YV WYY, WA FULTWIVY, LNYTAANA FUUADY

Unchalee Saengcharnchai, Surapon Suyaprom, Kiettisak Suklueang
U INGIRIUNINIAINTUTIVING 1R
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: angie7052@gmail.com

uNAnEo

unAAdEET ngUsrasddo 1. tiefnvinisuftRnuesiedianugy 2. weAnwiiladed
dsnasionsufiRcnuegaiaugy was 3. WethiaueuinnssudamsysannisiumsufoRau
961951ANFVVDINEIVIALTINBIVIANIZUNANAT ITATuNFITounuunauis FansiTeids
Usnaildisnsinuideidedsnlaaiiudoyamaauinainngusednasiuig 227 au iedesiled
Thduuuuaounudiuu 53 4o Aenuidesulunmmmiadusity 0.917 uasnidoidmmnm
nnsduaisaldedindudideyadidydiuau 18 sUnieau ndsanduirdeyadldainnis
dneinansisetinaumnnguions $1uau 11 sUvienu iileBudunanisdnw

HANTTIFENUTN 1. A5UURNURE1TAMNAVVRINGIUIALTINEIUIANTEUINLLNAT LAY
amsaeglusziuinn (X=3.81) lngiGosmmaduanadeie nisveniulunues msiiduiusamia
fugfau sunsigegomneludin mswamnauies msusududiiuaaneden wazaudusues
Fues 2. Jaduiidanadonisufifausdeiianuavvesmeruialsmeiuianszaangindi wuin
Jadensuimsiansdanadon1suf UANueg1elinuguuameuIalsangIuIaiNngnaT 3 Aufe
Funu yana Msumsdnns egnadifedfymisadfiszdu 0.01 wagndnnsvaAms ¢ dewasenis
UftRnuegnafinnuguuomeuialsmeiuiaungind i 4 dufe grunen (arundladunans)
yiinn (ANUBLA) wea (A1130) N (Aasans) egslifodifynisadAfisydu 0.01 wag 0.05
3. WINNTTUBINMEYTUINTAUNTUNURNURE19TANNAVYINGIUIALTINYTIUIANTEHINYNAT
wui1 MsUFtRnuegstirugy Useneuse mnudufivesiates msuiusudhiudannden s
Waneues Mfiduiusnmiaiuddu nsdanymeneludie waznisseniunuies lagnisi
vaNsTIL Ao vdnnsvaivns 4 WanufdadelAnnsufoRauessliaiugy Usznoufe wamm
(A21450) N (ANERENS) 1711 (ANBUA) arune (Aundlaidunans) wagnisivannis fe
HadensuimstanmsunduiugulunsduasunmsufoRnuegisdanugnfo yana Bunu Yag
gunIal UagNIsUIMISIANIS
AdARY: WInNITUBmS; Ysanis; MsUfURNuegslianNEY; neua

"Received April 8, 2025; Revised May 8, 2025; Accepted May 15, 2025

12




MNsEsiudinfnuirIns 07 3 auf 2 (neen - Aguien 2568)

Academic Graduate Journal Vol. 3 No. 2 (April — June 2025)

Abstract

The objectives of this research article were to study 1. The happiness of working, 2.
The factors affecting the happiness of working, and 3. To present the integration of Buddhist
innovation with the happiness of working nurses at Phramongkutklao Hospital. This research
employed mixed methods. The quantitative research used a survey method by collecting field
data from a sample of 227 people. The questionnaires comprised 53 items with a total
reliability coefficient of 0.917. The qualitative method collected data through in-depth
interviews with 18 experts. After that, the data obtained from the research results were used
for focus group discussion with 11 experts to confirm the results of the study.

The results of the research were found that 1. The overall level of happiness among
nurses at Phramongkutklao Hospital was high (X= 3.81). The aspects of happiness were ranked
by average score as follows: self-acceptance, positive relations with others, having a purpose
in life, personal growth, environment mastery, and autonomy. 2. Factors influencing the
happiness of nurses at Phramongkutklao Hospital's work performance found that management
factors affect the happiness of nurses at Phramongkutklao Hospital's work performance in 3
elements: money, man, and management, with statistical significance at the 0.01 level, and
four divine states of mind in Buddhism affect the happiness of nurses at Mongkutklao Hospital
in all 4 aspects, namely, Upekkha (neutrality of mind), Mudita (pleasure), Metta (love), Karuna
(compassion), with statistical significance at the 0.01 and 0.05 levels. 3. Buddhist innovation
integrated with happy working nurses at Phramongkutklao Hospital found that happy working
consists of self-acceptance, mastery, personal growth, positive relations with others, purpose
in life, and autonomy. This was achieved by applying the principles of Dhamma, namely the
four divine states of mind, to foster a happy work environment, consisting of Metta (love),
Karuna (compassion), Mudita (pleasure), Upekkha (neutrality of mind), and the application of
principles, namely management factors as a basis for promoting happy work practices, namely
man, money, materials and management.

Keywords: Buddhist Innovation; Integration; Happy Work Performance; Nurses
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