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Abstract

This academic article Focuses on studying human resource development Promote
excellence in creating innovation through the nine key principles of the Institute of Psychic
Power, Dhamma, Universe, with emphasis on the first key, key number 1, the key of
perseverance, consistent with lifelong learning. To bring out human abilities By learning from
within, including the mind, intelligence, emotions, and society , which are the principles of the
Nine Keys. and learning styles such as lifelong learning which uses principles within human
beings The same is true of the nine key principles of the Institute of Psychic Power, Dhamma,
and the Universe that aim to bring about You can change yourself. Change the knowledge you

once had into another set of knowledge. change at the paradigm level To have the power to
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create Make things happen that have never happened before. It's called innovation. and can
have an impact at the individual, community, city, and country levels. Excellence that comes
from doing less is more at the individual level but has an impact at the national level. Thing
Global , Act Locally . The author believes that the nine keys: perseverance, learning. For the
present and future Able to cope with the Disruption era , a world that is volatile, difficult to
predict, complex, lacks clarity, like VUCA and BANI in the 21st century, in order to create value.
and living together in peace According to the guidelines of Buddhism
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