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Abstract

This academic article aims to study the Work-Life Balance policy of professional nurses,
which the 2024 survey found that the nursing profession is one of the 10 “dream careers” of
Gen Z children. The factors that influence the decision to choose a career must meet the
“dream life” needs, including salary, benefits, and work-life balance. The nursing profession is
a profession that cannot follow the Work-Life Balance policy because what is true is “Work-
Life (without) Balance”. As a result, Gen Z children will decide to quit if the work interferes

with their quality of life. This has affected the problem of a shortage of professional nurses.
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The author has therefore collected policy recommendations from academics. Including
presenting the author's opinions from a public administration perspective by applying the
policy of “Work-Life Integration” or “Mindfulness-Wisdom Balance” which integrates the
principles of Brahmavihara Dhamma or the 4 Brahmavihara principles. The moral principles for
developing one's mind to be able to balance work and life in a noble and pure manner,
including: 1. Metta (love) is the good desire to want others to be happy. 2. Karuna (compassion)
is wanting to help others escape suffering. 3. Mudita (pleasure) when seeing others well, happy,
and successful. 4. Upekkha (neutrality of mind) is aligning one's mind and self-according to
fairness. This is a practice that results in happiness for both the provider and the recipient of
the service. Live a balanced, valuable, peaceful, happy life every day and achieve sustainable
success.
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Usznau (wszwsnunannsal, 2551) wsnadmssssududundnsssudmsuidungfnssuvesdi 4
U52n13 e 1. wemn (Loving-Kindness) nunedia n1siidnildunmaazileousiaaiusn luiynlngs
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