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Abstract

This academic article aims to study the integration of the Keys of Intellectual from the
Palangjit Dharma Jakrawan Institute to enhance comprehensive and sustainable skills and
holistic well-being of older people through the Four Aspects of Development (Bhavana 4).
The study was conducted through research of documents, textbooks, articles, and information
from online networks and media on the topic of approaches to promote the skills and well-
being of older people. The results show that using the concept and principles of the Keys of

Intellectual from the Palangjit Dharma Jakrawan Institute and the Four Aspects of
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Development can serve as a guideline for enhancing skills and well-being to promote the
quality of life for older people. It consists of four aspects: 1. Social aspect (Kaya-Bhavana):
Promotes learning about physical and mental health care by enhancing adaptation skills,
communication and social interaction skills, and skills for building understanding and peaceful
coexistence. 2. Emotional aspect (Sila-Bhavana): Promotes the creation of social relationships
between older people, families, and communities by enhancing creative conflict management
skills and emotional control skills. 3. Mental aspect (Citta-Bhavana): Promotes mental
development and meditation practice to enhance mental well-being through stress
management skills. 4. Intellectual aspects (Panna-Bhavana): Promotes intellectual
development through planning and management skills and rational decision-making skills.

Keywords: Nine Keys; Public Health Policy; Elderly Well-being; Bhavana 4
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