MNsEsiudinfnuirIns 07 3 auf 2 (neen - Aguien 2568)

Academic Graduate Journal Vol. 3 No. 2 (April — June 2025)

a aAa [} Y] 6 1 o -2 *
ansun 4 GLuﬂTi‘INGLIU’WI'SWEl'lﬂ’iﬁJ‘]éUElﬁjﬂ')’l%Jﬁ'lL%‘i]‘ll@ﬁﬂ\‘iﬂﬂ’]’i
THE FOUR BASES OF POWER IN HUMAN RESOURCE DEVELOPMENT FOR
ORGANIZATIONAL SUCCESS

NUNANE INASITU

Pimlapas Jittham
UM INYIAYIIVANUATAITITUINY
Rajabhat Nakhon Si Thammarat University

Corresponding Author E-mail: pimlapas.j@hotmail.com

UNANED

unAraAndasinudnium 4 lunswanminensuysddanudiiavesesdnig el
psAnsUszavanud S aazdulunmdmned dmunly dilugnsimuinacuvesesdnislu
A Asddglunsfaundoninensuywd msiauminensuyss Ussneusne 3 g fe ns
ANDUTULALNITWAILIVTONITHAILIAULEY NTHAILIBIANIT LAZNITHAILIBITN WBNIINNITHAIL
¥4 3 dhu annsothvdndviumm 4 indszgndldlunsiauminensuyudidelAnaudisaly
nsviauegaiionrinangsiu uasfunsadeujiAuazdesealunsimuminensuyuds
anudfaldegadibunazihussyndliedsdeiiedldnuuTunvesusazesdnsiiunndneiu
aanlU ms1znandvsum 4 1 Jundnsssuwrsnudnss Usznausie 4 Usenis fe 1. dung fe
musnau welafunuiivhey 2. 33ee Ao vffumiuifiosiuau 3. Iang fe anuelaldsuiinveu
MU 4. 309a A9 NTNHEANATIEE 138 ANLU1levi vilvinisyihauussgaudinuisuas
waUszlevidrusan danuiuaty uasndouflazusumiliiudensdsuudaseslanagnasnian
AEARY: NENBNSUM 4; MINAUIMSNINIUYEE; AudNse

Abstract

This article aims to study The Four Bases of Power in Human Resource Development
for Organizational Success. For the organization to be successful and achieve its goals, it leads
to the development of the organization’s overall performance. The important thing in
development is human resources. Human resource development consists of 3 parts: training
and development or self-development, organization development, and career development.
In addition, to the development of these 3 parts, the principles of the Four Bases of Power
can be applied to develop human resources to achieve greater success in professional work.
It is also practice and extension in developing human resources for sustainable success and
can be applied continuously according to the context of each organization that is different.
Because the principles of the Four Bases of Power are the principles of success, consisting of
4 things: 1. Chanda: love for work - being satisfied with the work being done, 2. Viriya: being

diligent with wwork,3. Chitta: being attentive and responsible for work, 4. Vimangsa:
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contemplation or understanding to do things. This makes work achieve goals and benefit the
public, be up-to-date, and be ready to adapt to changes in the world all the time.

Keywords: The Four Bases of Power; Human Resource Development; Success
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