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Abstract

This article examines the importance of knowledge management in the 21st century,
emphasizing the integration of the " Sangahavatthu 4" with organizational management
principles to transition towards a knowledge-based organization. In an era where digital
resources are rapidly changing, organizations must adapt to uncertain and volatile situations.
Knowledge management within an organization is a key factor for success, competitiveness,
and sustainability. The crucial aspect lies in managing human capital, utilizing the "Four Noble
Truths" as a guiding framework for operational practices. Sangahavatthu 4 serve as guiding
principles to unite individuals harmoniously, eliminating conflicts and fostering unity through
love and mutual respect. These principles instill a sense of compassion, promoting

cooperation and solidarity, which can be applied from a familial to societal level, serving as a

%
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foundation for social welfare and facilitating the transition towards a "Knowledge Organization"
in the 21st century.
Keywords: 4 Sangha Vatthu; knowledge management; 21st century
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Abstract

This article is a study on of the implementation of social welfare policies to enhance
the quality of life of the elderly in Bangkok. Because the 20-year national strategy has stated
that Develop people in every dimension and at every age. From pregnancy, school age,
teenagers/students, working age and the elderly. To be smart, good people, have quality and
morality, support integration and draw on the power of various sectors. Especially connecting
the power of people of three ages. namely youth, the new generation, working age people
and the elderly. Let's be a force for development for the whole community. And in the 13"
National Economic and Social Development Plan, goals regarding the elderly have been set
out: Pushing Thailand to be a service center for promoting global health. Solving the problem

of fragile hair in the city Raise the level of social protection to improve the quality of life of
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the elderly. Develop the elderly to be valuable citizens of society. Develop an environment
that is conducive to the lives of the elderly. For Bangkok, a plan to enhance the quality of life
of the elderly has been set out. Preparing the population for the aging population Raise the
quality of life of the elderly in every dimension thoroughly and fairly. Reform and integrate
the administrative system to support an aging society with quality. Increase research potential
Developing technology and innovation to support an aging society.

Keyword: Social Welfare Policies, Enhance the Quality of Life, Elderly
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Abstract

Personnel competency affected the success of an organization especially local
government organizations that have a lot of workloads. Local administrative organizations
were responsible for taking care of public utilities for the people. Personnel must have high
performance according to the competency principles of local government organization
personnel. In an era that society was constantly undergoing economic, social, and political
changes, Personnel of local administrative organizations in all departments need to have
competency development on a regular basis to have the potential to work for the needs of
the people. Personnel competency development by using the principles of human resource
development, namely training, education and development was effective development
principle that can develop the competencies of personnel to have the potential to work well
in local administrative organizations.

Keywords: Development, personnel competency, local sovernment organizations
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Abstract

This article focuses on the importance of organizational change in an era of rapid
transformation. Organizational change is often challenging, and without adaptation,
organizations risk falling behind in an outdated era. Decreased competitiveness and the
inability to transition to high-performing organizations are potential outcomes. Leaders must
recognize this significance and strategize to create an enabling environment for organizational
change in the new era. This involves fostering a culture of learning within the organization,
utilizing technology to support change, and importantly, building confidence and garnering
support from employees. Furthermore, leaders must identify appropriate directions and avoid
rushing into adaptation, as this significantly impacts the future success of the organization.
Utilizing creativity and innovation to chart the course of change is essential. Organizational
change is not solely about adapting to new technologies and trends but also about creating
an environment that fosters creativity and effective collaboration within the organization,

ensuring that the organization remains relevant and a leader in the industry in the new era.
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Abstract

The Provincial Administrative Organization was a government organization that carried
out public utilities and provided convenience to people at the provincial level. Most of the
work of the Provincial Administrative Organization was a service. Therefore, the management
must be focused on service efficiency which includes accuracy, sufficiency, thoroughness,
convenience, standards, and appropriate fees. Guidelines for improving the efficiency of
service provision as mentioned above will create efficiency in providing good services that
truly meet the needs of the people. The services became more concrete, accepted by the
people and can build trust with service recipients.

Keywords: Development, efficiency, service, Subdistrict Administrative Organization
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