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Abstract

People's lives nowadays are in an environment that is constantly changing whether economics,
society, environment, technology, and diseases, all of which occurs quickly and greatly affect people's
behaviors these days. For example, social media has influenced our daily lives since the time we wake up
until we go to bed. Entering the elderly society now or economic changes, etc., where the changing behavior
of some people come from adapting to the changes therefore, the leadership is important. To create new

readiness, confidence and to keep up with changes. To be consistent with management, success is the
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product of decision to take action. It arises from the main elements, goals, beliefs, attitudes, comprehension
and determination to act, which are characteristics of leadership in the era of BANI. And parts of it come
from a mind that is constantly revolving around the change until it cause suffering This is a very important
problem in managing under change for today's leaders. And ultimately from such changes the author

presents the principles of Buddhist leadership psychology in changing times for successful management.

Keywords: Leadership, changing times, Buddhist psychology
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