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Development of Instructional Coaching that enhances
active learning Management competencies reflecting
cognitive skills and innovation for pre-service teachers
at Chandrakasem Rajabhat University3

Suthon Wongdaeng*

Abstract

This research aimed (1) to develop an instructional coaching approach
that enhance active learning competencies reflecting cognitive skills and
innovation among student teachers, and (2) to examine the outcomes of
instructional coaching in strengthening those competencies. The sample
consisted of 10 experts and experienced practitioners, 30 mentor teachers, and
30 student teachers enrolled in a four-year Bachelor of Education program
during the first semester of academic year 2024 -2025, selected through
purposive sampling. Eight research instruments were used: (1) a questionnaire
on the current and desired states of instructional coaching among mentor
teachers, with an IOC of 0.60-1.00 and a reliability coefficient of 0.91, (2) an
instructional coaching guideline rated as appropriate at a good level; (3) an
instructional coaching action plan rated as appropriate at a good level; (4) an
interview form for mentor teachers with an 10C of 0.60-1.00; (5) two knowledge
and comprehension tests; the first for mentor teachers with a KR-20 reliability
of 0.89, and the second for student teachers with a KR-20 reliability of 0.82; (6)
an assessment form for mentor teachers' instructional coaching ability with an
IOC of 0.60-1.00; (7) an assessment form for the ability to develop active
lesson plans with an IOC of 0.60-1.00; and (8) an assessment form for student
teachers' active learning management ability with an 10C of 0.60-1.00.
Statistical methods included the mean, standard deviation, t-test, and the
modified Priority Needs Index (PNl odified)-

The results were as follows. (1) Regarding the development of
instructional coaching; (1.1) The PAOR-5C Coaching Approach had an 10C
ranging from .60 to 1.00 and was rated as appropriate at a good level; (1.2) the
instructional coaching action plan was also rated as good in terms of overall

quality. Regarding the outcomes of instructional coaching: (2.1) the current
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state of mentor teachers’ instructional coaching was at a moderate level, while
the desired state was at a very good level, yielding a priority needs index of
PNlmodifes = 0.51. Mentor teachers' knowledge, understanding, and coaching
ability after the coaching intervention were significantly higher than before at
the 0.05 level, across both Cyclel and Cycle2 Student teachers' the active
learning management competencies improved from a improvement level to
a cood level, with both lesson planning and active learning management
abilities showing progressive developmental gains, and scores were significantly
higher than pre-coaching scores at the 0.05 level. This research demonstrates
that instructional coaching effectively enhances the competencies of both
mentor teachers and pre-service teachers, and can serve as a model for

teacher development in other higher education institutions.

Keywords: Instructional Coaching, Active Learning Management Competencies,

Cognitive Thinking Skills and Innovation, Pre-service Teachers
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nslAsnnsaourasasitans FedidnwuruuuUssdiuseduamnim (Scoring Rubric) 5 sedfu
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fanudaiau
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nai3oud Aeuavmalulad nistanauagnisUssiliune fvuninaset fsdl 5 naneds fnns
UUAluszAuAun 4 nuneds Insufunlusedud 3 nuneds Insugdatussaudiunais 2
g dnsuiRedlusiutes 1 vuneis Insufidedlusedumsuiulsmseimu lay
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nslinsgianimdagiuiazaniniifisl szasduasnislésnisasuvesasiiiiss lsadou

mimam‘ ussigaIUN 2 12 (unspu-dquisu 2669) | 30
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2) WaluIWuIN19N15LAYN15a0U (PAOR-5C) wazunudfumnislAvnisaou
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Y
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JgA T UIIUAINUUIAANTSITELTIUUANTS (Action Research)
vouAuila wuAnInNuazingu (Kemmis, McTaggart & Nixon, 2013) 83919 el (2554)
uazeIua 1421 (2557) Anfiunisudadu 2 NI Fausiazrsseulsznousiemssiiuny
4 Fupou il $uil 1 manausunisldensaeu duf 2 nsdudumsldsnisaou Usgneudae
fumoudos 1) nsa¥ierrnuduius 2) n133auanun 3) nsujodnisldvnisaoy
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AnUszaunisalivndn wwuussidiuuazuuuasuaufssefunguitmaneiteiiusiusiudeya
Feautearianuvsaulay (Online) wazaaulysi(Onsite) fideduiunisniunsey PAOR Tng
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Bouj demsiFeunisasu maiauazyszifiuanuivesiniSouneunisianisiieus lagld
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mmdlaifrfunisidvnisaeunisinnisBouiuuuidegn anvannsalunislivvosng
Tneldiedasito 3 atuiudentudud 3
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Tdwwamanistdgnisaeu 3 Usznu biun Anudanudile anuansanisidsnisaeuvesng
AT harAIINAINNITINTT UK ULAZNITINNITTEUT UV Tae oWy T3 AnuAL
Auduuinnsvesindnwag

mimam‘ u5sigaIUN 2 12 (unspu-dguisu 2669) | 32



WANI5I4Y

1539 Fos mIwwuInsiwn1saeu (Instructional Coaching)ftaSuainsanssauy
nstannsisouiuvuidgniagsiouinuemsfanuazanuduuinnsdmivindnuing
UNNINYIRYIIVN)IUNTNYU AFURANNTIY il

1. anwdlagtunazaniwilisUszasdvasnisldunisseu (Instructional Coaching)
vosngRiAss
anwilagtiuresnislévnisaeuvasnsiivies wuin danadsegseduliunans dau

anmiifissrasduasnisidsnisaouvesasitiss wud agsgduiunn annisiiasgsia
PNlodified #0141 500U 00vR N5 IAYNSAOUVRIATHADY WU A1 PNIModified = 0.51
farnganinanded 30 JulU Sefieindarusndudesiau seaziBendinissd 1

i ] A | = oA v o &
M13199 1 Aedy duleuuunnsgu waeAnuidauaaan1s3 1ty PNodied
anmdagluuazanmiielseasanslavnsaeuveInsillaes

a1au
Y antlagtu | anwdifeUszasd PNI fo9n5
n1slAvn1saaU : o o
modified | Au3UY
X S.D. X S.D.
1. n15&519 3.02 0.15 4.41 0.46 0.46 5
ANNAUNUS (Urunans @)
2. MITTININGUNY 3.04 0.13 4.61 0.18 0.52 2
(Urunang) (Aun)
3. MU uRNslaY 312 | 015| 463 | 021 0.48 4
AFRLY (Urunans (Aun)
4. mMsuuRnslaY 312 | 015| 463 | 021 0.48 4
nNSEU (Urunang (Aun)
5. nMslasnsos 3.07 0.18 | 4.65 0.19 0.51 3
avyiouAnLay (Urunang (Aun)
ajuna
6. NMTUTLLUNANTT 2.97 0.19 | 4.67 0.20 0.57 1
lAvn1seou (Uunans (Aun)
7. Analvsu 304 |0.11| 460 | 0.5 0.51 -
(Uu (Aun)
nNana)
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AUEIUTA nou WA
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M19197 4 ANN3ANDTAAEIRUNITINNITS BUTULUUBINTIa owyinwen 1S3 AnWAZAIY
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AU3AN U AZLUULAL X S.D. LAY
ila AN
nau 30 15 7.83 142 asUiuds
Ve 30 15 12.37 1.60 f

M990 5 AUETONTREULKY 1aEN13IANITTEUTLUUIBINTAEIDUNII3AN uazAIY
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) NSREUUNUNITIANTITITBUSUUULYIN N133ANTTITEUTUUULTIIN
3o X S.D. FTAUAUNIN X SD.  SEAUAMAM
1 3.24 0.13 Uunang 332 0.14 Urunang
2 4.09 0.31 f 411 0.12 g
3 4.55 0.20 AN 4.40  0.15 A
whesom 396 0.54 g 3.94 026 G

M19199 6 MSLUTEUTIBUANENNITANI SR URNUNTIANTSISEUT UV TdeYBUNT3 AR
warAuuwinns vesinfnwag neunardy

ANHAINTD UMW AZIUY X S.D. SZAU df t p-
ASLVYULNUNTT L AN value
IN15I58U3
nouy 30 20 307 .12 Ywnane 29 23.83*  0.00
& 30 20 421 .22 A
*p<0.05
a3Unanisiay

M98 13oe n1sté¥nsaeu (Instructional Coaching) fid3uaisaussausnsdnnis
Bouduvuidegniassieurinuensifnuazanufuuinnsdmivindnwng uminerdesiy
Ffunsinua agunan1side dil (DnsiansTésnisaeu wui wuamnansidsnisaon
WU PAOR-5C Coaching Approach fismua Usenaunig1easn1sufiinnisiavnisasu 4
Fumou (euny Adun1s dune aztouda) nuanfunszuruniside 5C TouA Connect
Collaborate Coach Contemplate wag Confirm mmmwimsamaﬂuivﬂum (I0C E]EJS”MTN
0.60-1.00 ANLRAEANUNUIZAN = 4.36) WAz Lmuﬂgumﬂflﬂmjmﬁaaumwmuwuumm
winzaw puaenndes wazauululdlnesneglusedud waz(2) nanisldnisidvnisaeu
WU (2.1) amwﬂmﬁ’umaqmﬂﬁﬁumiaaumamgﬁLgaaagiiuizﬁuﬂwuﬂaw druanndifia
Uszasregluszauduin Aduidaauden1sdndu PNiyedres = 0.51 gendirdail 0.30 gl
Fadoinfianusndudeiaun (2.2) ﬂg‘ﬁlLgmﬁﬂﬁuiﬁmtﬂL‘ZJJWEL‘\]LLazﬁﬁﬁmﬁﬂmﬁiﬂﬂﬂﬂﬁ%mi
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wazauulullnesameglusedud Matlenafumeedn nssvrumsimuiuamanisldy
nsapuASIEIUNMITIUINLAEdIAT SR AR U ivarnvats TnsasmsufoRniside
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Contemplate kag Confirm mLUuLmewmamaumumaamiammu 13U oA N1
Hune uaznisagsieufin nvideinunssuiumanraeungdemaitaaudeamadiu
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Foufuuuidsgniiasiouinuenisifnuazanuduuinnsy dwiuagfides arudarudila
AenfunslasmsaeutazmsinnsSeuduvuidegniasviewinuennsiiauazanuduuiang
roumsldvnisaouegsziumTUTuUTs uazvdsnsidvnsaeusgseiud uaziilowSeuiioy
arufanundnlavesnsiiass ndsgandneunisldvmaaeustiedideddameaffisedu 0.05
gousuauuigIunIseimuualy feilorafumszdiagiifssdiainudile dunou
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aouidlunszurunisigaeulflunisiauiuazfsdnenmuazanuanunsavesisou viild
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Busiu, 2561; Jasso, 2018) uenaniinisldunisaeudndueiesdiefidnaiunisuasuulag
noAnssuludeuan afeusestumiala nseduaAunIEiosasy wazduasunuaInsalunis
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a%fﬂmimmﬂmaﬁaui’ﬁﬁuﬁ%mﬁﬂmmiﬁ@ (MSUNNS ‘Wmﬁlaqw’, 2562; AifiT DU, 2561)
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