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Research) H1un1539818na15 (Documentary Research) $auiun1sAnw1deaninauy RELRRY
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(Focus Group Discussion) lagidonngusiatnehuuia1zas (Purposive Sampling) 31nHUTM1seUe
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sULuuMIUIMsTILauedutunsysannisuaAe "1 1saSou 3 sUnuv s 4 Gandn éun 1)
AMuEang uAundngns (Micro-learning & Leam to Earn) 2) A2 N8 aveg udunaLazaaui
(Anywhere Anytime) 3) AuEANgUAMUN1TUTEIUNG (Credit Bank System) kag 4) A udiameu
ANUNNTUIMININEINS (Big Data & Multi-stakeholder Network) wuavnsssnaradunisujjsunseu
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Abstract

This article proposes a flexible school management model to mitigate educational
inequality among ethnic minority and migrant children in the industrial zones of Pathum Thani
Province, Thailand. Employing a qualitative methodology, the study integrates documentary
research with fieldwork. Data were collected via in-depth interviews and focus group
discussions using purposive sampling of learning center administrators, educators, and parent
representatives. The data were subsequently analyzed utilizing content analysis and inductive
reasoning. Findings indicate that the prevailing educational inequality is structurally complex,
primarily exacerbated by the rigid management of the conventional school system.
Consequently, the proposed model advocates the integration of a "1 School, 3 Formats"
paradigm across four fundamental dimensions: 1) Curriculum Flexibility (Micro-learning and
Learn to Earn); 2) Spatial and Temporal Flexibility (Anywhere, Anytime learning); 3) Assessment
Flexibility (Credit Bank System); and 4) Resource Management Flexibility (Big Data and Multi-
stakeholder Networks). This paradigm shift requires educators to transition into roles as
"facilitators and coaches," fostering a seamless educational ecosystem. Ultimately, this flexible
management approach aims to sustainably prevent student dropout, aligning with the

"Thailand Zero Dropout" initiative.

Keywords: Flexible School Management, Educational Opportunity, Credit Bank System
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sugAavesnsouadd (FnsuaviSnisaninisdne, 2561) ﬁﬁuﬁgﬂﬁlﬁﬂﬁmLsﬁwq'mmmmmu
roufudumsifientainsgmenmsiuresiinunsm Usenmssesie maindeudieiugiutesass
puanuiviauvesiunases lidndesinissuniosenanlsaieunarsduliosainsyuy
TssBouunafinnundesaiusadousaznanFou uonanidall guassamaniv uazALUANANg
metmusssuiviilfinnguilliaunsafeasnwineldfinefiaeGsudmundngnsununans deualyi
AnAnufAnuuanuenuaziilugnisvaneenanszuuludign

sz'md'mﬁwﬁfu (Gap) ﬁwuiui’j%ﬁ’uﬁa amuﬁﬂwﬂmvwdaulm}é’qmLﬁuiﬂiqa%’wmiu‘%mi
L,Luummummmﬂmgsuwama ghanBuiiuiuey (Rigid Management) Falsigonadesiuanin
Hymuazanudosnsivainvatsvesnguidivanelaniy (ﬂawuLwamwmauamﬂmqmiﬁﬂm
2567) uffagiinnuneneudnnisnwnugudnisBsudiindund (MLCs) wigudmaddandni
AUTEFUNT3UTEIMIN Nz A S 1T uYess T (Asian Research Center for
Migration, 2022) ot mﬁﬁwmgﬂLmeﬁu%miamuﬁﬂmﬁﬁ "Audavgu” (Flexibility) wlu
fumdngas nsuimsianisnanFeu uaznisianausziilunatianunsnay Al TIOULHILTEUY
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wuIRAANITUISANMUANYILUUEANEU (Flexible School Management)
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m399d0U" (Controller) undu "Jonnsanuasninuazldy" (Facilitator) neldiusunvesdinuealug
filnarunumamalulauasiasugiags msdansinudesususngniadu "esdnstisjatiuning
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inninsdadatungszdeuiudei
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1. aAnudanguatundngas (Curriculum Flexibility)
arubanguluifsadunmsanedediavomdngnaununanidunnsgudsrdmiugn
AU (One-size-fits-all) 1Ug gUnUUA lausumnumanuateve s 3oy (fsun nug, 2563) Tneil

1%
P

p3AUTENOUAATY Aadl

13



Uil 1 atuil 3 (WewnAU - Au1eu) 2569 )
Vol. 1 No. 3 (May - June) 2026 asmsfinviagnssay Journal of Education and Learning Perspectives

JOURNAL OF EDUCATIONAL STUDES

NIAsAnwIATNTIALY

1.1 nseenuuutiemiinssu (Micro-learning)
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1.2 umamsiieusianizyaaa (Personalized Leamning Paths)
Juiladdglunsusussuunsfnunlidndudnenm fonznmsdeui wazanuaula
nzyAna aaufnuimihfiesniuuinunnsFous i ounazgunases Insodedoyaids
Usgdndlunsimundhminefiaenndesuidtingd (afguid ussesianauazaasy, 2568)
1.3 maidenlsiuinurendnlunaausanuviosiu
Tuiufiasvghadlowdoingnamnisy ndngnsdesiirudavelunisysannisinue
9170 (Career-based education) i 1iuiilanieinis IﬂaLawwiuﬁuﬁqmammiu%’mi’mﬂnmwﬁ
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AN Ao lUuszneue dnlazuiuINsEAToUASlETUT (Leamn to Earn)
1.4 ﬂﬁuﬁmﬂmﬂé’ﬂqmﬁqﬁuﬁ (Area-based Curriculum)
mMaduusTmusTsL UsyiRmansiiesiu uazgidagmesnguendiugundudiu
vilwosunizou eaisruvinglunsBouiuaranmiuidnulanienvesiGou (efiss naas uaz
uAsIY gnsId, 2568)

2. aruBavgudnuatuazaaiui
Tuuiumesnisufsunisfnuiiieannnuiviend auavguiunawaraniufiodu
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2567). Imaﬁi’mazﬁﬂmmizﬁﬂﬁmﬁﬂﬁ (Garcia-Holgado, A., & Garcia-Pefnalvo, F. J., 2017)
2.1 ﬂ'ﬁﬁ&luglﬁ‘vgnﬁ a1 (Anywhere Anytime)
aelansyuirdnmsuimsanufnuiiuudavey anufnwisiesFuguuuunmsdanis
Souilfaenndesiulangadagtuiimealulafarsaumeadoliidansigousldlaglisiinnauasy
anufl (Anywhere Anytime) (atfusf e, 2568) uuAnisiadulsifiFoududimuagluuuias
é’fnmzmiﬁaui (Self-paced Learning) U94AULOIRIUAIINAZAINLAZAINUADINT Faflausndu
pgeBsdmiudnnguniiusuasiensuluiuiiiesvsiadesidoundnyfuannganuenauuas
NTENNAUATEFNIATOUAT
2.2 M3t3eusaulauuaznsiseuluuNaInaIy (Online and Blended Learning)
nstmeluladddvaunliiued ssdlendnlunisadeaudangu daglianiudnu
41113091515 sun1saeuN U Ukuveaulal (Online Learning) #30n1513 S UL UUNANKNATY
(Blended Learmning) finanunsieulusieasoufunmsiseumalnadndneiu suuuusanangaedia
Uszansamlunmsiirfsdeyauazandununianisdine (nesyuiilemnulaueniAniansan,
2567) wenanideiinmsiianssy Wy "Feadsundudiu’ (Flipped Classroom) mﬂ%tﬁdﬁ@ﬁau
Anwniommenueshudediradewdsuianssudufoinslutuben
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aussauzilaannsinuuazysEaunsaldin
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= v a £ a aada o w a = o o w & | aa
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3.1 nann1siusasuszaunisaluazaussaus (RPL uaz RVA)

nalandniiduindoummiangusnunsuszifiunadio ndnnns "nsuseananisiious
LA d" (Recognition of Prior Learning: RPL) kae "N135Us0IHaN1TT U3 wazn1stinu i’
(Recognition, Validation and Accreditation: RVA) Mé’ﬂmimaﬁﬁa{ﬂLﬁumﬂﬁﬂmﬁh@ﬁmmiﬁu
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3. Credit from Portfolios (CP) fi® miﬂizLmumﬂLLﬁuazammLLawé“ﬂgmL%QUiz%’ﬂﬁmﬂ
MU URIUDIS

4. Credit from Training (CT) fie nsiisuleuannseusuanmdieesing il
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5. Credit from Non-formal/Informal (CN) Az n1singulewannnsiseusmudsende

3.3 ‘meﬂumsammmm?iaugﬂu,az Thailand Zero Dropout
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4. ANUBANGUAIUNITUTHITNINGINT N1THIIUATOVINAIINTIUTDNANIATEN I
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WanvinwemevhauiisgenndesiuanudeinsvesnaiaussnulunioniumsSoutisanusanasu
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4.3 mi‘uuim'lmw%’Wﬂﬂnmazg’mifaga (Integrated Resource Management)
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o
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I1uszuulsusguUnd (ﬂamul,ﬁammLamamﬂmﬂmﬁﬁﬂm, 2567) Iﬂagmw‘u "1 T5958u 3
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ANESVBINITUTITA AN BIUUE AU (Flexible School Management) dilé
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avfiufiuaudeununiesusufioadsanulindatuiunaseuasfenufinnguidsaduneyana
nsuimsnsnensludfdfontiunisairniodieanusaniennnid saufvanuusznouns
psAnTMAUTEdInu uazeanasinsussuimR esiwiusenuuuinamsiSeudivaonfonay
faiu (nosyuiiiernuiaeAANSNSANY), 2567)

UNIATIZA

a [

mnmsinsaidenluwmdeoys musolnnesivssduddyld 3 57 fodl

1. msusneiuszninelaseadieseuunsineniuInadnusenudiuyii

nsdansAnudmiuynmaunssnuiundasyiouliiuisrnuimediinainaill
aonAdosszminlaniainevessruumMsAnuUIaTinvesUszvnsiifimsindeudiogs uifinleune
MAgazdandnms “msfinwiiteulssu” (Education for Al isjsainalenianisnisdnuiogiai
Wendwsunnau uilunelfuadinamuinseleu]ifnas JUkuunMsuimsvesanufinuvesid
anwazAoutnefl vnruEangulun1sneUaLeIRaUTUNTOITEUNGNAINATY daNaliLAn
$undlddesngrosnainszuunsng venani dnidsuiifuyamanuusanudunagiienndn
Fudedidaninasugianazarsedunisesedn d udutlededdgyindndulidoadonidng
AAIALSIUIINNIINIANYIREBE Bl e antunsaifananaseuliifiutesinsdfysening
wannsualvesulsveiumsuiaase suidewnandeditnvesanumsdnuilunisuiuguuuy
mMsdansinulaenadesiuanudesnisvestiiouiifinnumainvansuaziinisindoudroet aue
Fau MaWmusrUUMsAnifanuBavguuasannsnaaiuiineSeuiioslowieies Fudy
nalndayluntsaneumdenduazduasulomamamsineegrainuas i

2. MsABunsTUAWIALNITUIMI9IN "Haduau” § "feuteanuszaan”

mMsvivsanufnuuuuBaveuliiAnUssansuaduiufesendonisiuasunlanse uausiag
N5UIMs leglangnsuiunseumuda (Mindset) ¥83fUImsaInunum “gaiuau” (Controller)
TWgunum “gennenuazainuaziyimiifiliy” (Fadlitator and Coach) eaenndosiuiuafn
ye903Ansfiimuangu (Resilient Organization) Susjaiunisiaiuainedneanlunisusudsie
anuUasuslasazauliuiveuvesan nmeden n1susmsludnuaezdainanliaudfysu
N3N52A8EMUN MIALETUNTHAIUTIVBYARINT Uavn satuayunsiauAnenmuegisey
AAALANE9TEINayARE (Personalized Learning) annndinisyaiiuntsussifiunadaediie
uuuIasgIufigteEaiien waveiinaniadesonsiauianninnsfinu masuianseulu
Msdnnisiseus waznsenseduUszansamaessesAnsliaisaneuauefouTUNMINSANYT
WaruuUaseehssioidledlaegiaddy
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3. winnssuswimvidlginlugiuznalnadisanuauania

SUUsUIANIMUIEAA (Credit Bank) Wuiduuianssudslaseasedifunumddalunis
duasumnuanen1ann@ne lagysadelenmaliSouaunsoazan low wasiioulaunanis
ZousiiAntuanundadousiivannvans famsfnuilussu Msfnwuenssuy wagnsfnwn
95818 nalnAenaIeIfenanNNITTUToNANITSEUIIAY (Recognition of Prior Learning: RPL) wag
m'i%’mamamiﬁauf A15USELEU LLazmﬂﬁ@quﬁ (Recognition, Validation and Accreditation:
RVA) LiloUsziiunar fusesanssausigieuldsuanuszaumsalimshauasnsfousludineds
melduunfn “Beulude vhanluie” (Leam to Fam) Fsisenszfunmuavaaniaiiousiiiady
uanvoniou sudugduuunisFeudfissuunsinwuuuiafuinlalfnsiusesedradunenis
usnnaztfinanudangulunisididansfnuinazanguassalunisfnuideuds seuusuIas
mieindadidmddglunisannisgmaasugiavesnseuadifiseu lnedalemaliienyuainse
Usgnouandnmugiumsnuideldedsieilos dsaliinanuiatenianisnsding nsiaun
yuLyed wagmsSeuinaentinogisdsiy

unasy

armwdonamanisinyiluiuidaugnamnssudmiaunusiuasuunyfiduiynid
Tassadeidanududeutasidonlosiumaadouionssau lnoamnglunguudmiuiuazynsva
ussuduni Feinuszaudediinanssuunsinunfifianudemngulidi ssweseusunueadisou
dsmalifiAnnisngeosnainsruunisdnwsuideanainaissmaasugiowagnisdredugiuniy
ATBUATY wmmﬁﬁﬂLauagﬂLmeiU%miamuﬁﬂmLLU‘U@WEQ'LA (Flexible School Management)
TngsjasunsouanuAnvesuimsgnisidussdnsiifiaamdangu (Resilient Organization) wazdn
AiFoudugudnans iunisiaun 4 Saddny leud mseenuuuvdngnsidangunazideslosinus
DTN mi%’mmﬁﬁau%ﬂé’mﬁmnm (Anywhere Anytime) A JURUUNENRATY NMIUTEENAlgTEUY
5U1A1TUUIEAR (Credit Bank System) 5917 UKENN1S Recognition of Prior Learning (RPL) hag
Recognition, Validation and Accreditation (RVA) LWE]'i‘U'iENNaﬂ’liL'iEJU'iﬁ]’mUiuaUmiiui]’iﬂ YT
nsas1ATeIIgANTINTRTENINANUANYY NARNAMINTTY LarasAnsnAUTEdinl Adue iy
n15legutayanIValun1sRen LA YIE AR IS BUTIBYUAAR kUINRINaIEAnenlun1Tan
AravABLE IR LarANAS N9 3o man TInoeadBy

99ARNN; TN
msugumsnulutiagtusiatumaasurnuannsuivisanudnyinuusafudidan
W98 (Rigid Management) ludn1susmsanufnwiuuugangu (Flexible School Management)
Inglinuddnyiunisusunseuaudn (Mindset) ¥efuIMIsAIINUNUIMEAIUAL (Controller) &
madugrnsnnuazmnuasgiviilléy (Facilitator and Coach) iledaaiunsieusnangiSeou
Jugudnarswazimuiesdnslifinnugangu (Resilient Organization) @1u130nauauessionis
Wasuwladldegnaiusyansam LI dAgRen1sdnnsAnwtusdiuy “1 lsaSeu 3 guiuy” i
ysaMINIsAnwluseuy NMsAnviuenszuy wagn1sfnwinudsendeidinieiu nieuaduayu
umansSeufianzyana maSeuslinniivanm wesmsSeumugiunsviinu weandedidie
FruiasugiavesdiFeu uonand SahsruusuiasvaeAna (Credit Bank System) $afundnnis
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