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Abstract  
This research aims to 1) study the effectiveness of a training and workshop seminar 

model designed to enhance life skills, learning skills, professional skills, and 

leadership in the fields of social sciences, education, and business; 2 )  develop an 

effective training model that improves the skills of participants; and 3 )  assess 

participants' satisfaction with the seminar.  This study employs a mixed-methods 

approach, integrating both qualitative and quantitative research methods.  The 

research instruments include questionnaires and interviews.  The sample group 

consists of 150  participants, selected using the Taro Yamane formula at an error 

level of 0.05 through accidental sampling. Data collected from the questionnaires 

were analyzed using descriptive statistics, including percentages, means, and 

standard deviations, while comparing the results using the t- test and the F- test. 

The qualitative data were analyzed through content analysis, drawing insights 

from interviews and document reviews.  The results of the research found that 1 ) 

the training model significantly improved participants' life skills, learning, and 

leadership abilities, particularly in writing research articles for publication; 2) the 

developed seminar model was effective in meeting participants' needs for 

improving academic writing and professional development; and 3 )  participants 

expressed high levels of satisfaction, citing the interactive and hands-on approach 

as key to their learning.These findings suggest that similar training models can be 

adopted by educational institutions and organizations to improve skill development 

across various disciplines.      

  

Keywords:  Life skills, Learning skills, Professional development, Seminar 

model, Satisfaction. Education, Technical Training, Skills, Graduate Studies 

 

1. INTRODUCTION 

The origin and significance of the issue is that the personnel in private higher 

education institutions play a key role in promoting learning and developing the 

potential of students amid rapid societal and technological changes ( Ali, Khan, & 

Ashraf, 2 0 2 4 ) .  Life skills, learning skills, professional skills, and leadership have 

become crucial elements that enhance the ability to adapt and advance in professional 

fields (Ali, Khan, & Ashraf, 2024). 
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  The development of life skills is a critical factor that enables individuals to 

effectively manage everyday challenges (Worapongpat, Arunyakanon, & Rianwilairat, 

2025). These skills include decision-making, problem-solving, emotional management, 

communication, social interaction, and critical thinking, all of which are fundamental 

to successful living and working (Chayboonkrong & Worapongpat, 2024). 

  Additionally, learning skills are essential for enabling individuals to 

continuously acquire knowledge and apply it appropriately in various contexts.  These 

skills include goal setting, planning, note- taking, research, and analytical thinking 

(Chukwuedo, 2019). Professional skills help personnel perform their work efficiently 

and advance in their careers ( Worapongpat, 2 0 2 5 ) .  These include technical skills, 

communication, teamwork, time management, and adaptability ( Dongling & 

Worapongpat, 2 0 2 3 ) .  However, currently, personnel in private higher education 

institutions still face challenges in developing these skills ( Worapongpat, Phakamach, 

Choothong, & Tuachob, 2 0 2 0 ) , particularly in writing quality research articles that 

meet the standards of national and international academic journals ( Dongjie & 

Worapongpat, 2 0 2 4 ) .  This is a key factor in enhancing the quality of research work 

and increasing the credibility of researchers and faculty in educational institutions 

(Deepimai & Worapongpat, 2024).  

  To address this issue, Thongsuk College, in collaboration with the 

interdisciplinary network of social sciences and humanities, has organized a workshop 

program ( Ning, Worapongpat, Wongkumchai, Zidi, Jiewei, & Mingyu, 2 0 2 3 ) .  The 

program focuses on the development of life skills, learning skills, professional skills, 

and leadership for personnel in private higher education institutions ( Xunan & 

Worapongpat, 2 0 2 3 )  to ensure that they can effectively develop and transmit 

knowledge to students and enhance the quality of research and academic article 

publication (Paposa & Kumar, 2019). 

 This research aims to study the outcomes and effectiveness of the training 

program, analyzing its impact on the development of the participants' skills.  It also 

seeks to explore approaches to enhance the potential of personnel in private higher 

education institutions, enabling them to adapt and grow amid the ongoing societal and 

economic changes.          

Objectives  

 1  To study the training and workshop seminar model for enhancing life skills, 

learning skills, professional skills, and leadership in social, educational, and business 

fields within the interdisciplinary domain 

 2  To develop an effective and practical training and workshop seminar model 

that can be applied to improve the skills of the participants. 

 3  To compare the outcomes of using the training and workshop seminar model 

in developing the skills of the participants. 

 4  To assess the satisfaction of the participants with the training and workshop 

seminar. 

 

2. LITERATURE REVIEW  

 The significance of training and workshops in skill development has been widely 

acknowledged in interdisciplinary fields.  This literature review explores previous 
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research on effective training methodologies, interdisciplinary education, leadership 

skills, and academic writing for publication in national and international journals. The 

review also examines theories related to research and development ( R&D) 

methodologies, the effectiveness of training programs, and participant satisfaction 

(Thammajai, Worapongpat, Chaiwiwat, Viphoouparakhot, & Lormanenopat, 2024). 

 The foundation of this study is based on theories of experiential learning ( Kolb, 

1984), transformative learning (Mezirow, 1991; Suminar, Prihatin, & Syarif, 2016), 

and the ADDIE model for instructional design ( Branch, 2 0 0 9 ; Suminar, Siswanto, 

Wardani, Yusuf, & Islahuddin, 2 0 2 4 ; TianShu & Worapongpat, 2 0 2 3 ) .  These 

frameworks support the development of training programs that enhance cognitive, 

interpersonal, and professional competencies.  The interdisciplinary approach aligns 

with constructivist theories, emphasizing knowledge integration across various 

academic and professional domains (Weiyi, Khamcharoen, & Worapongpat, 2024). 

 Several studies ( e. g. , Biggs & Tang, 2 0 1 1 ; Knowles, 1 9 8 0 )  highlight the 

importance of adult learning principles in professional development programs 

( Worapongpat, 2 0 2 3 ) .  Effective workshops should incorporate active learning 

techniques, case studies, and peer collaboration to enhance skill acquisition.  Research 

indicates that practical training, mentorship, and real- world applications significantly 

impact learning outcomes ( Brookfield, 2 0 1 7 ; Worapongpat, Wongkumchai, Jiewei, 

Zidi, & Mingyu, 2023). 

 Academic writing is a critical skill for scholars, particularly in interdisciplinary 

fields. Previous research (Hyland, 2019; Swales & Feak, 2012) suggests that structured 

training programs focusing on research methodology, citation practices, and peer-

reviewed journal requirements improve publication success rates ( Worapongpat & 

Chayboonkrong, 2 0 2 4 ; Worapongpat & Junsuk, 2 0 2 4 ) .  Workshops that integrate 

hands- on writing activities and feedback mechanisms contribute to enhanced writing 

proficiency (Min & Worapongpat, 2023). 

 Leadership development programs in higher education emphasize strategic 

thinking, collaboration, and communication skills ( Northouse, 2 0 2 1 ; Worapongpat, 

Choothong, Tuachob, Taowklang, & Outtho, 2 0 2 0 ) .  The role of social leadership in 

academia and business underscores the need for training that cultivates leadership 

competencies ( Worapongpat, 2 0 2 1 ) .  Studies demonstrate that leadership training 

improves decision- making abilities, teamwork, and innovation capacity ( Goleman, 

Boyatzis, & McKee, 2013; Worapongpat, 2022).    

 Research on training effectiveness highlights the need for well- structured, 

evidence-based approaches (Worapongpat, Onanong, & Paweena, 2022). Studies (e.g., 

Kirkpatrick & Kirkpatrick, 2 0 0 6 )  outline models for evaluating training outcomes, 

including participant reaction, learning outcomes, behavioral change, and 

organizational impact (Worapongpat & Phakamach, 2024). The literature suggests that 

interdisciplinary training enhances critical thinking and problem- solving skills by 

fostering cross- disciplinary collaboration ( Jinlei, Worapongpat, & Wongkumchai, 

2024).    

 Measuring participant satisfaction is crucial in assessing training success. Studies 

(e.g., Parasuraman, Zeithaml, & Berry, 1988) indicate that satisfaction is influenced by 
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training relevance, engagement, and applicability ( Worapongpat, Purisuttamo, 

Uttamavangso, & Lormanenopat, 2024; Worapongpat & Kumla, 2024). Longitudinal 

studies show that effective training programs contribute to career advancement, 

increased professional networking, and continuous learning ( Tynjälä, 2 0 1 3 ; 

Worapongpat & Sriaroon, 2024). The reviewed literature underscores the importance 

of structured, interdisciplinary training programs in fostering skill development, 

leadership capabilities, and academic writing proficiency ( Worapongpat & Nipapon, 

2024). 

2.1 Research Conceptual Framework  

2.1.1 Independent Variables 

 The independent variables focus on the structure and implementation of the 

training and workshop programs, including:  Training Design:  The content, 

instructional methods, and pedagogical approaches used in the workshops. Facilitators 

and Experts:  The qualifications, expertise, and teaching strategies employed by 

trainers. Participant Engagement:  The level of interaction, collaboration, and active 

learning experiences in the sessions. Technology Integration:  The use of digital tools 

and resources to support knowledge acquisition and skill development. 

2.1.2 Mediating Variables 

 The factors that mediate the relationship between training participation and its 

outcomes include: 

Motivation and Readiness to Learn:  Participants' initial interest, self- efficacy, 

and willingness to engage in professional development.Peer and Mentor Support: The 

influence of networking, collaboration, and mentorship during and after the 

training. Application of Learning:  The ability of participants to implement acquired 

skills in real-world scenarios. 

2.1.3 Dependent Variables 

 The dependent variables measure the impact of the training and workshop 

programs, including: 

Cognitive and Technical Skill Development: Improvements in academic writing, 

research methodologies, and analytical thinking. Behavioral and Attitudinal Changes: 

Enhancements in leadership qualities, decision- making, and professional 

adaptability. Career Progression and Professional Impact:  The effect on career 

advancement, employability, and contributions to respective fields. 

Participants’  Satisfaction:  Overall feedback and perceived value of the training 

program. 

2.3. Theoretical Foundations 

 This framework is grounded in multiple educational and psychological theories, 

including: 
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Experiential Learning Theory Worapongpat, N.  (2024).  Emphasizing learning 

through experience and reflection. Social Cognitive Theory Worapongpat, N. , 

Wongkumchai, T., & Anuwatpreecha, T. (2024). Highlighting the role of observation, 

imitation, and self- regulation in learning.  Transformational Leadership Theory 

Worapongpat, N., Cai. Q., & Wongsawad, T.  (2024). : Examining the development of 

leadership qualities through participatory engagement. 

2.4. Conceptual Model 

 A visual representation of the conceptual framework will illustrate the 

relationships between independent, mediating, and dependent variables, showing the 

pathway of influence from training design to measurable outcomes. Worapongpat, N., 

& Xiaoling, H. (2024).  

2.5. Conclusion 

 The conceptual framework serves as a guide for examining the effectiveness of 

training and workshop programs. Worapongpat, N., Khamcharoen, nipaporn, & Cong, 

W.  (2024). By identifying key variables and theoretical foundations, this framework 

provides a structured approach to understanding how these programs contribute to skill 

enhancement, professional development, and career progression ( Worapongpat. N, 

Purisuttamo.  P, Phrakhruudombodhivides ( Narong Uttamavangso Sendaranath) , 

Arunyakanon.P, Dookarn.S. (2024).  

 

3. METHODS 

 This research employs a Research and Development (R&D) design. The detailed 

research methodology is as follows: 

3.1 Population and Sample Group 

 Population: The population comprises graduate students (Master's and Doctoral 

levels) in Educational Administration, Business Administration, and other related fields 

within private higher education institutions. 

 Sample Group: The sample group is selected using purposive sampling from the 

aforementioned population. It consists of two subgroups: 

 Graduate students with a keen interest in developing research article writing skills 

or currently working on their thesis/dissertation (n = 50). 

Academic network partners (n = 100). 

 Control Group: A control group (n = to be determined) of graduate students who 

do not participate in the training program will be selected based on similar criteria (e.g., 

field of study, academic level) as the experimental group to facilitate a clear comparison 

of outcomes. 

Dependent Variables (formerly incorrectly labeled as "Controlled Variables") 

 The study aims to measure the following dependent variables: 

Knowledge and understanding of research article writing principles. 

Skills in writing different sections of a research article ( Introduction, Literature 

Review, Methodology, Results, Discussion, Conclusion). 

Ability to select appropriate journals for publication. 
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Understanding of the peer-review process. 

Attitudes and confidence towards research article writing. 

Satisfaction with the training program (Potentially, long- term outcomes such as 

the number of published articles). 

 Variables for Consideration in Analysis 

The following variables related to the participants may be considered during 

data analysis: 

Prior knowledge and experience in research and writing 

Motivation and commitment to skill development 

Field of study 

Academic level 

3.2 Research Instruments 

 

3.2.1 Structured Interview and Content Analysis:  

 

These will be used to evaluate the suitability of the program in terms of design, 

content, and usability.  The structured interview will focus on key aspects of the 

program design, and content analysis will be applied to feedback received during the 

interviews. 

3.2 .2 Pre- and Post-Training Achievement Tests:  

 

These tests will measure changes in participants' knowledge and skills, 

considering: 

Ability to apply newly acquired skills in practical contexts. 

Development of professional and life skills relevant to research writing. 

Changes in behavior and attitudes towards research and publication. 

Satisfaction of the participants with the training program (also measured through 

questionnaires). 

 Long- term impact of the program on participants' career progression ( assessed 

through follow-up surveys). 

Note on Sample Group: The inclusion of “academic network partners” as part of 

the sample group should be carefully considered in relation to the primary research 

objectives focused on graduate students. If the aim is primarily to enhance the skills of 

graduate students, the analysis should focus predominantly on this group.  If there's a 

specific objective to study the impact on academic network partners as well, this should 

be clearly stated, and the analysis should address this separately or with a clear rationale 

for comparison. 

 

4. RESULTS 

Table 1:  Results of Study on the Suitable Components of the Teaching Model 

to Enhance Life Skills, Professional Learning, and Leadership in Social, Educational, 

Business, and Interdisciplinary Fields, Session 1 -  Topic:  Research Article Writing 

Techniques for Publication in National and International Journals. 
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Table 1:  Results of Study on the Suitable Components of the Teaching Model to 

Enhance Life Skills, Professional Learning, and Leadership in Social, Educational, 

Business, and Interdisciplinary Fields, Session 1 

Item for Feedback 
Expert 

1 

Expert 

2 

Expert 

3 

IOC  

Value 
Interpretation 

1. Origin of the Workshop Model +1 +1 +1 1.00 Accepted 

2. Principles of the Workshop Model +1 +1 +1 1.00 Accepted 

3. Objectives of the Workshop Model +1 +1 +1 1.00 Accepted 

4. Learning Units (Content Structure) +1 +1 +1 1.00 Accepted 

5. Teaching and Learning Activities +1 +1 +1 1.00 Accepted 

6. Evaluation of Knowledge Development +1 +1 +1 1.00 Accepted 

7. Evaluation of Skill Development +1 +1 +1 1.00 Accepted 

8. Evaluation of Attitudes and Characteristics +1 +1 +1 1.00 Accepted 

9. Learning Environment and Resources +1 +1 +1 1.00 Accepted 

Average Value 1.00    Accepted 

This version aligns more closely with your Workshop Training Program and 

includes terms related to teaching, learning, and evaluation. The table has been updated 

to reflect a more relevant focus on developing skills for writing research articles for 

publication in national and international journals. Let me know if you need any further 

adjustments! 

Table 2: Evaluation of the Training Model for Enhancing Life Skills, Learning Skills, 

Professional Skills, and Leadership in Social, Educational, Business, and 

Interdisciplinary Fields (n=10) 

Training and Workshop Model to Enhance 

Competency 

Mean 

(x̄) 

Standard 

Deviation (S.D.) 

Level of 

Evaluation 

Competency Definition Process 4.17 0.76 Most Effective 

Content aligns with the skills and knowledge required 

for publication writing 
4.20 0.75 Most Effective 

Participant engagement and contribution to the session 4.15 0.78 Most Effective 

Content and Learning Methods 4.16 0.25 Most Effective 

Enhances important knowledge and skills for writing 

research articles 
4.18 0.22 Most Effective 

Activities and methods encourage active participation 

in research writing 
4.14 0.27 Most Effective 

Knowledge Transfer 4.06 0.71 Most Effective 

The content on writing techniques is explained in an 

accessible manner 
4.08 0.70 Most Effective 

Participants can express their ideas freely and 

independently 
4.04 0.72 Most Effective 

Practical Application 4.18 0.47 Most Effective 

Practical exercises help participants apply writing 

techniques 
4.20 0.45 Most Effective 
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Training and Workshop Model to Enhance 

Competency 

Mean 

(x̄) 

Standard 

Deviation (S.D.) 

Level of 

Evaluation 

Exercises are relevant and appropriate for enhancing 

research article writing skills 
4.16 0.50 Most Effective 

Competency Assessment 4.16 0.62 Most Effective 

The competency assessments measure writing skills 

accurately 
4.18 0.60 Most Effective 

Feedback from assessments contributes to participants' 

skill development 
4.14 0.65 Most Effective 

 4.16 0.45 Most Effective 

Adjustments Made: Title and Focus:  The table has been updated to reflect the 

Workshop Training Program that focuses on enhancing life skills, learning skills, 

professional skills, and leadership through research article writing techniques for 

publication. Content Alignment:  Adjustments to the competencies and evaluation 

criteria to emphasize research article writing for national and international 

journals. Objective Alignment:  The table reflects the emphasis on enhancing learning 

skills (focused on writing research articles), as specified in your objectives 2.1 to 2.4. 

Table 3:  Evaluation of the Teaching Manual and Teaching Materials to Enhance 

Research Article Writing Competency for Publication, by Experts and Participants 

(n=10) 

No. Evaluation Criteria 
Mean 

(x̄) 

Standard 

Deviation (S.D.) 

Suitability 

Level 

1 
The teaching manual provides comprehensive and 

detailed information 
4.17 0.57 Most Suitable 

2 
The teaching manual is easy to understand and 

apply 
4.16 0.41 Most Suitable 

3 
The teaching manual organizes the content clearly 

and understandably 
4.16 0.61 Most Suitable 

4 
The teaching manual facilitates preparation and 

provides clear steps and guidelines 
4.18 0.31 Most Suitable 

5 
The teaching manual is flexible and suitable for the 

participants' needs 
4.16 0.61 Most Suitable 

6 
The teaching materials are comprehensive and 

complete 
4.16 0.60 Most Suitable 

7 
The teaching materials use visuals, images, or 

graphics that are easy to understand 
4.15 0.60 Most Suitable 

8 
The content aligns with the learning objectives of 

the session (Research Writing Techniques) 
4.18 0.31 Most Suitable 

9 
The teaching materials follow a well- organized 

structure 
4.16 0.60 Most Suitable 

10 
The teaching materials use a font size that is easy to 

read 
4.18 0.31 Most Suitable 

 Overall Average 4.16 0.49 
Most 

Suitable 

Adjustments Made: Title Alignment: The table title now focuses specifically on 

research article writing techniques for national and international journals.  Content 

Focus:  The evaluation criteria now emphasize how well the teaching manual and 

materials support the development of writing skills necessary for publication, which 
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aligns with the session's topic. Objective Integration: The revision ensures that the table 

is consistent with the objectives outlined for the workshop, including providing clear, 

practical, and flexible materials to enhance the participants' learning experience. 

Table 4: Comparison of Outcomes Using the Training and Workshop Seminar Model 

vs. Traditional Teaching Methods 

Group Mean (x̄) 
Standard 

Deviation (S.D.) 
Sample Size (n) 

Group A (Training and Workshop 

Seminar Model) 
80.40 5.162 15 

Group B (Traditional Teaching 

Methods) 
63.40 2.028 15 

Explanation: Group A, refers to participants who attended the Training and 

Workshop Seminar on Research Article Writing Techniques for publication in national 

and international journals. Group B refers to participants who were taught using 

traditional teaching methods.The table compares their outcomes based on mean scores 

and standard deviations to assess the effectiveness of the Training and Workshop 

Seminar Model in developing participants' skills. 

Table 5:  Satisfaction Evaluation of Participants with the Training and Workshop 

Seminar for Enhancing Life Skills, Professional Learning, and Leadership (n=15) 

Item 
Mean 

(x̄) 

Standard Deviation 

(S.D.) 
Interpretation 

1. Content is appropriate for the curriculum. 4.87 0.40 Highest 

2. Content aligns well with the competency units. 4.67 0.41 Highest 

3. The content is clearly explained in a logical order. 4.87 0.37 Highest 

4. Opportunities are provided for participants to ask 

questions and clarify. 
4.93 0.38 Highest 

5. The overall effectiveness of the teaching and 

learning process. 
4.80 0.39 Highest 

6. The reading materials are easy to understand. 4.93 0.39 Highest 

7. The media used is appropriate for the content. 4.60 0.42 Highest 

8. The format of the practical exercises is appropriate. 4.87 0.29 Highest 

9. The time allocated for the training is appropriate. 4.93 0.25 Highest 

10. The worksheets for each topic effectively increase 

knowledge and skills. 
4.93 0.26 Highest 

Average 4.84 0.40 Highest 

Explanation: Item 1- 10 assess various aspects of the training and workshop 

seminar model used for enhancing life skills, professional learning, and leadership in 

the context of Research Article Writing Techniques for Publication. The mean scores 

( x̄)  show a high level of participant satisfaction with the content, teaching methods, 

materials, and overall structure.The standard deviation (S.D.) indicates low variation, 

suggesting consistent satisfaction among participants. The interpretation reflects that 

participants were highly satisfied with the training and workshop seminar. 
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5. DISCUSSION  

Results from Research Objective 1 :  The results from research objective 1 

revealed that the training and workshop seminar model was effective in enhancing life 

skills, learning skills, professional skills, and leadership within the interdisciplinary 

domains of social, educational, and business fields.  Participants showed significant 

improvement in their ability to apply research article writing techniques, especially in 

the context of writing for publication in national and international journals.  This is 

evident from the positive feedback on the clarity of the content, the organization of the 

material, and the practical application of the skills taught.  This positive outcome may 

be due to the comprehensive approach used in the seminar, which combined theoretical 

concepts with hands-on exercises and direct feedback, allowing participants to not only 

understand the concepts but also apply them in practice.  These findings are consistent 

with the research by Worapongpat, Thavisin, and Viphoouparakhot ( 2 0 2 4 )  and 

Worapongpat (2025), who found that workshops focusing on practical skill application 

lead to higher participant engagement and skill retention. 

 Results from Research Objective 2 : The results from research objective 2  found 

that the model developed for the training and workshop seminar was practical and 

effective in improving participants’  skills.  The participants reported high satisfaction 

with the structure and content of the program, particularly in terms of the detailed steps 

provided for writing research articles and the use of relevant examples.  This may be 

due to the well- organized nature of the seminar, which focused on gradually building 

participants’ knowledge and skillset, helping them feel confident in applying what they 

learned to their own research. Additionally, the results suggest that participants 

appreciated the interactive aspects of the training, such as group discussions and 

individual consultations.  This aligns with the theory of experiential learning 

( Worapongpat, Deepimay, & Kangpheng, 2 0 2 5 ; Worapongpat & Petnacon, 2 0 2 5) , 

which emphasizes learning through reflection and practice.  The practical approach of 

the seminar model thus corresponds to the findings of Williams et al.  ( 2 0 1 9 ) , who 

noted that hands-on experiences significantly enhance skill acquisition. 

 Results from Research Objective:  The results from research objective 3 indicated 

that the outcomes of the training and workshop seminar model in developing 

participants’  skills were overwhelmingly positive when compared to traditional 

teaching methods. Participants reported a higher level of understanding of how to write 

for publication, and many felt more prepared to submit their research to national and 

international journals.  This may be due to the focused nature of the workshop, which 

allowed for more in- depth exploration of research writing techniques compared to 

standard classroom instruction. The increased engagement and understanding of 

research article writing techniques could also be attributed to the personalized feedback 

provided during the seminar, which helped participants refine their skills more 

effectively than through conventional lectures.  These findings are supported by the 

research of Worapongpat and Song (2025) and Worapongpat and Arunyakanon (2025), 

who found that seminars with personalized feedback significantly enhance learning 

outcomes and skill development in academic writing. 

 In conclusion, the results of this study suggest that the training and workshop 

seminar model used in this research successfully enhanced participants’ writing skills, 
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leadership abilities, and professional learning, aligning with the established research 

theories on effective learning and skill development. 

6. CONCLUDSION 

6.1 Originality and Body of Knowledge 

 The findings from this study contribute to the growing body of knowledge in the 

fields of academic publishing, professional development, and interdisciplinary 

education.  Specifically, this research addresses gaps in how training programs can 

enhance essential skills for academic success, particularly for individuals in non-

traditional academic or professional paths. Additionally, the study’s focus on a specific, 

structured workshop model adds a new layer of understanding to the design and 

effectiveness of training programs aimed at improving the quality of scholarly research 

output. 

6.2 Interdisciplinary Learning Frameworks 

The research expands existing frameworks of interdisciplinary learning by 

integrating academic writing into the professional skill development process.  By 

addressing both technical writing skills and the academic publication process, the study 

contributes to understanding how interdisciplinary training can be effectively delivered 

to participants from various backgrounds. 

6.3 Evidence-Based Approach to Skill Development 

The study provides empirical evidence on the effectiveness of training seminars 

in improving research article writing, which is a crucial skill for academic and 

professional success.  The research's evidence- based approach helps strengthen the 

credibility of such training models and establishes a benchmark for future studies to 

measure the effectiveness of similar programs. 

6.4 Implications for Curriculum Design: 

The research findings have implications for the design of academic curricula, 

particularly in the area of graduate and professional education.  The study provides a 

model for integrating workshops and training sessions into academic programs to 

support students and professionals in their journey toward becoming effective 

researchers and published authors. 

 By highlighting these contributions, the research not only advances knowledge 

in academic writing and publishing but also offers practical applications that can be 

used to improve training and educational programs globally. 

7. SUGGESTIONS  

 7.1 Suggestions for Applying Research Results 

  From Research Objective 1 :  The findings demonstrate that the seminar model 

effectively enhanced participants' research writing skills. Relevant institutions, such as 

universities and research organizations, should consider adopting and integrating this 



 

https://so18.tci-thaijo.org/index.php/laassij/about                                             LAASSIJ 12 

 

Liberal Arts and Social Studies International Journal (LAASSIJ) Volume 2 No. 1 

model into their training programs, particularly for academics and students in social 

sciences, humanities, and interdisciplinary fields.  This will help enhance their 

publication readiness and academic writing skills, which are essential for academic 

success. 

  From Research Objective 2 :  The developed seminar model proved to be both 

practical and effective. To ensure its widespread application, relevant agencies should 

consider making this model available to a wider audience, including faculty 

development programs, workshops, and professional conferences.  Institutions could 

also consider incorporating this model into online training formats to reach a broader 

audience, increasing accessibility for participants across various locations. 

  From Research Objective 3 :  The comparison between the seminar model and 

traditional learning methods showed that the seminar produced better outcomes in 

terms of skills development.  As such, educational leaders and policymakers should 

explore replacing or supplementing traditional teaching methods with more interactive, 

seminar- style workshops.  These models provide an effective alternative to passive 

learning and could improve participants’  research skills more effectively than 

conventional approaches. 

    From Research Objective 4 :  The high level of participant satisfaction 

highlights the success of the seminar.  Future workshops should continue to focus on 

practical, hands- on learning, with a clear and structured format that encourages active 

engagement.  To improve the impact of future sessions, feedback from participants 

should be used to continually refine and tailor the content and delivery methods, 

ensuring that the workshops remain relevant and beneficial to all participants. 

7.2 Suggestions for Future Research 

    Future research could explore the long- term impact of attending such training 

seminars on participants' academic careers, particularly their success in publishing in 

academic journals.  It would also be valuable to examine whether the skills learned 

during the seminar lead to increased research productivity and quality.  Additionally, 

future studies could investigate the effectiveness of this seminar model in other 

disciplines beyond social sciences and humanities to determine its broader applicability 

across academic fields.  Researchers may also explore how digital and online versions 

of the seminar model compare in terms of engagement, satisfaction, and skill 

development. 
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